I am  also   satisfied  it  was  this  resistance  to   accepting management's  decisions
on work assignments that  tied  this  incident   in Mr.   White's mind  to. Mr.   Bryant's
refusal   to  accept  the  order  to   set   jacks  in March 1980.

When viewed  objectively and  dispassionately,   I find  in Mr.   White's
admonishment   of the miners over  the Julie car   incident  nothing more  sinister
than a  healthy,   adversarial  exchange of views  on the  appropriate  roles
of management  and  labor  in  the management of  the mine  and  in achieving
compliance with the mandatory safety standards.     Certainly,   Messrs.   Bryant,
Stair and  Parrott made  their  point,  which was   that management's level  of
safety consciousness left much to be desired and was   in need of improvement.
Mr.  White  indicated he  understood,   if he did not  fully appreciate,   this
point  but  made  clear  that  unnecessary disruption  in  the work effort  and
harrassment  of  supervisors  in the name of marginal  or   irresponsible  safety
complaints  would  not  and could  not  be.tolerated.

Insofar as Mr,   Bryant was concerned,   the  incident  did nothing to deter
his commendable   zeal  for  safety.     He went  on  to.win  election as a  safety
committeeman and  in August  did  not  hesitate   to  challenge management's  failure
to  provide  jacks  and  jackbars on the railrunners,   a  complaint  that  resulted
in  shutting down  operations   for  two  hours.     This complaint  which management
treated  as  responsible resulted  in no discernible retaliation or animus
by Mr.   White  or  any other member  of management.   12/

12/    The  propriety and  certainly the legality of Mr.   White's conduct
I  judge by whether  it  had the effect  of chilling the   exercise of
rights guaranteed Mr.   Bryant  under  the Act.    Mr.  Bryant   said  it did not
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